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Expert Teacher in Residence
	[bookmark: PDTitle]Position Description
	

	Position Title
	Expert Teacher in Residence

	Group
	Victorian Academy of Teaching and Leadership

	Division 
	Teaching and Leadership Excellence

	Job Family
	Executive Class

	Classification
	Executive Class
	Employment Status
	[bookmark: EmpStatus]Fixed term, full-time
	FTE
	[bookmark: FTE]1.0

	Salary Range
	At current base Executive Class

	Position reports to
	Principal in Residence

	Location 
	Consistent with whole-of-Victorian-government policy, the role requires at least 3 days per week to be based at the Academy’s offices. This usually includes at least 2 days in Melbourne, with the potential to work from one of the Academy’s 7 regional centres for at least 1 other day in the week for regional candidates.
The Expert Teacher in Residence role is primarily based in Melbourne; however, consideration of other arrangements can be made for candidates based in regional areas. 
Travel to the Academy’s 7 regional centres is a requirement of this role.

	Position Contact
	Amanda Coleiro, acting Manager, Teacher Programs, Teaching and Leadership Excellence Division: Amanda.Coleiro@education.vic.gov.au



	About the Department

	The Department of Education leads the delivery of education and development services to children, young people and adults both directly through government schools and indirectly through the regulation and funding of early childhood services, non-government schools and training programs. 
Information about the structure of the Department, including details about each of our Ministers, key staff, regional offices, strategy and annual reports are available at:
https://www.vic.gov.au/department-education



	Role Context

	Victorian Academy of Teaching and Leadership 
The Victorian Academy of Teaching and Leadership delivers an Australian-first program of advanced professional learning for high-performing teachers and school leaders from the government, Catholic and independent schools. 
An Australian-first, the Academy is based in 2 purpose-designed CBD sites, and 7 regional sites (Bairnsdale, Ballarat, Bendigo, Geelong, Mildura, Moe and Shepparton), ensuring rural and regional teachers and school leaders are able to access high-quality professional learning and pathways regardless of their location.   
The emphasis on professional learning and pathways for Victoria’s highly skilled teachers and leaders provides an unprecedented opportunity for leadership statewide in teaching and leadership excellence and benefits every school, classroom and student. 
At the Academy, we are passionate about meaningful and exciting work that has an impact on education and student outcomes. Our shared purpose is to create and offer evidence-informed professional learning programs, events and initiatives and pathways designed to take Victoria’s highly skilled teachers and school leaders from great to exceptional and advance the quality and status of teaching and school leadership.    
We care about the quality of our work, demonstrate collective responsibility for continuous improvement and support each other to do the very best we can every day to achieve our goals.  
The Academy is a learning organisation that provides opportunities for employees to grow. We have a positive culture that we are building together, where people feel supported, valued and heard. 
The legislated objectives of the Academy are to: 
· improve outcomes for school students through the provision of specialised teaching and leadership excellence programs for exceptional teachers and school leaders  
· increase equity of access to professional learning to lift the quality of teaching across Victoria  
· provide a dedicated pathway for established exceptional teachers to contribute to school and system improvement  
· improve the quality of school leadership  
· raise public awareness of the capability and status of school leaders and teachers in the science and practice of teaching.  
The functions of the Academy are to: 
· provide advice to the Minister and the Department in relation to: 
· school leadership 
· teaching and professional practice 
· professional learning 
· design and provide accredited and non-accredited professional learning programs for school leaders and teachers including specialised teaching and leadership excellence programs 
· develop and publish guidance materials and resources for use by providers of professional learning programs 
· evaluate the effectiveness and impact of the Academy's professional learning programs, including in relation to teaching practice and outcomes for students 
· work collaboratively with schools, community organisations, universities, post-compulsory education and training providers, professional associations and providers of professional learning programs to: 
· identify the needs of the teaching profession 
· support and improve the delivery of the Academy's professional learning programs including its specialised teaching and leadership excellence program 
· improve public confidence in the teaching profession and schools in Victoria through the promotion of the use of evidence-informed practice amongst school leaders and teachers
· undertake any other function conferred on or delegated to the Academy by Education and Training Reform Act 2006 or any other Act. 
Governance of the Academy is through an independent Board representing a balance of educational and corporate expertise, and cross-sector school and community interests. The Board has both advisory and decision-making responsibilities and is directly accountable to the Minister of Education for the performance of the Academy’s functions. 






	
Role Purpose 

	Teaching and Leadership Excellence Division
The Teaching and Leadership Excellence Division leads and delivers a comprehensive portfolio of evidence-informed high-quality professional learning for teachers and school leaders across the government, Catholic and independent sectors. It enables excellence in teaching and leadership, including in literacy and mathematics, and student learning and wellbeing outcomes. It builds leadership capability at all career stages, from emerging leaders to system leaders.

Programs are grounded in high-quality professional learning principles and aligned to either the Academy Leadership Excellence Framework and/or the Academy Teaching Excellence Model, supporting educators to translate evidence into practice, lead improvement and drive sustained impact in their context.

The division provides thought leadership, resources and insights to the profession, drawing on expertise in education policy, teaching and learning, and program and project management. Its workforce includes teaching service staff (Principals in Residence and Expert Teachers in Residence) alongside Victorian Public Service staff.

The division works in close partnership with the Academy Services Division to ensure seamless participant support, customer experience and high-quality program design. Additionally, the division works with the Business Services Division to enable effective learning environments and technology, project and program management support, and the Regional Division to coordinate consistent, place-based delivery across Victoria.

Principals in Residence and Expert Teachers in Residence bring the voice of the profession to the division through their lived experience and expertise. They facilitate programs and provide subject matter expertise to the design, development and delivery of the professional learning portfolio. The division is also responsible for Principal and Expert Teacher in Residence recruitment and induction cycles.

Teacher Programs unit
The Expert Teacher in Residence role is within the Teacher Programs unit in the Teaching and Leadership Excellence Division. This unit works particularly closely with the Teacher Pathways unit and the Literacy and Mathematics unit. 

The Teacher Programs unit is responsible for the design and delivery of a range of programs and resources that help teachers elevate their practice, increase their impact and build their networks. 
These programs include:
· Teaching Excellence Program
· Teaching Impact Fellowship
· Literacy and mathematics programs
· Academy Alumni program
· Needs-based teaching and leadership programs

About the role
This position is suited to classroom teachers, learning specialists, leading teachers, and principal class officers who have demonstrated successes in schools in relation to discipline-based pedagogy expertise, evidence-informed pedagogical practices, and project management, and have experience in providing professional learning to improve student learning outcomes. 
This role involves:   
· working in a variety of teams to co-design, facilitate, support and lead professional learning programs and resource creation across the Academy
· analysing data to monitor, evaluate and improve program design and personal efficacy
· using a project management approach to lead and support programs and projects
· having expertise in evidence-informed pedagogical practices, and in one or more of the discipline areas
· building and fostering mutually beneficial relationships with a variety of stakeholders, including Academy teams, subject matter experts, teachers, professional associations, suppliers, and cross-sectoral partners.

There are up to 3 Expert Teacher in Residence roles available for 2027. 
The role will be suited to expert practitioners with deep knowledge and skills in one or more of the following disciplines: 
1. Languages 
2. Science with experience in leading emerging approaches to using generative artificial intelligence in education, in line with Department of Education policy and the Australian Framework for Generative AI in Schools
3. Technologies with experience in leading emerging approaches to using generative artificial intelligence in education, in line with Department of Education policy and the Australian Framework for Generative AI in Schools.
Expert Teachers in Residence are expected to uphold and model the Public Sector Values holding themselves accountable to the highest standards of personal and professional conduct, always acting with integrity.



	Key accountabilities

	Accountabilities 
	Key Activities 

	Team effectiveness  
	· Contribute to excellent team dynamics by modelling Victorian Public Sector values and behaviours 
· Encourage and motivate all team members to achieve and sustain high standards of performance
· Enhance and improve team processes by providing expert leadership and embedding collaborative practices
· Lead and model constructive formal and informal feedback in all learning and operational activities. 

	Strategy and service delivery development 
	· Support the development and delivery of the Academy priorities across the government, Catholic and independent sectors
· Support the Academy to develop and implement professional learning operating models that support central and regional provision
· Take responsibility for identifying, managing, mitigating, and escalating issues and risks effectively, including quality assurance and compliance risks. 

	Facilitating and maintaining effective relationships  
	· Collaboratively foster and facilitate effective internal and external relationships with Academy colleagues, government agencies, professional associations, industry and education sector partners, and community groups to iterate the design and provision of Academy programs
· Contribute to cross-agency and sector collaboration, providing the 'practitioner voice' in building and sustaining professional and personal relationships
· Support and foster teaching excellence improvement across sectors through the communication of information, and proactive advocacy for enhancing professional learning, teaching, student outcomes, and enhancing the status of teaching
· Collaboratively foster and facilitate effective relationships with program participants to provide high-quality professional learning experiences.

	Discipline area(s): Co-design and development of discipline specific teaching and learning programs for teachers 
	· Contribute to the co-design, planning and implementation of professional learning
· Co-design and develop high-quality professional learning activities, enabling participating teachers to learn and apply exceptional, evidence-informed teaching and learning classroom practice
· Collaboratively manage relationships with internal and external stakeholders. This includes co-design with Academy colleagues, sectors, universities, and organisations across the state.
· Work effectively as a member of the Teaching and Leadership Excellence Division and multi-disciplinary teams to provide, model, and promote expert advice in relation to learning areas and pedagogy.

	Knowledge and capability development 
	· Model and promote high-quality, evidence-informed teaching and learning practices by building teachers’ and colleagues’ capabilities and confidence of discipline-specific knowledge, facilitating learning communities and practitioner inquiry tasks
· Co-design and facilitate high-quality professional learning activities and resource creation specific to a discipline.




	Required Capabilities

	Knowledge and Skill
	Capability Description

	Educational leadership 
	· Demonstrated outstanding capacity for visionary and exemplary educational leadership of a school or college
· Demonstrated ability to support teachers to evaluate the impact of learning and teaching programs on student learning growth
· Demonstrated ability to support others in using data to inform teaching practice
· Highly developed skills in leading and managing change, including the leadership of others in the process of change. 

	Resource, managerial and administrative ability 
	· Demonstrated outstanding financial, organisational and resource management skills  
· Demonstrated project management skills.

	Planning, policy and program development and review 
	Applicants for Languages, please respond to the criterion as you see fit.

Applicants for Science or Technologies with experience in leading emerging approaches to using generative artificial intelligence in education, please use this criterion to demonstrate your experience in using genAI in an educational setting.

· Demonstrated ability to model exemplary values appropriate to the facilitation and co-design of professional learning programs
· Demonstrated capacity to achieve high-quality outcomes for students and professional learning participants
· Demonstrated ability to use data and evidence for individual and collective continuous improvement
· Demonstrated ability to implement Department policies to a high level
· Deep understanding of, and experience in, using learning technologies to improve teaching and learning quality. 

	Interpersonal and communication skills 
	· Demonstrated exemplary interpersonal and leadership skills and personal qualities of objectivity, sensitivity, and integrity
· Demonstrated ability to lead collaborative relationships with leaders, colleagues, peers, learners and stakeholders that are focused on improving student outcomes
· Proven ability to work with a range of education stakeholders to improve the quality of teaching and raise the status of teaching.

	Stakeholder management 
	· Demonstrated ability to foster innovative solutions and approaches to resolve issues
· Demonstrated ability to identify and manage a range of complex and often competing needs
· Demonstrated ability to build mutually beneficial partnerships to resolve issues
· Demonstrated ability to understand, promote, identify, and respond to stakeholder needs.

	Problem solving 
	· Demonstrated ability to analyse issues from different perspectives and use reliable evidence to solve problems
· Proven ability to consult with the broader division team and outside the division where appropriate to identify and propose workable solutions to problems
· Demonstrated ability to – in consultation with relevant stakeholders– implement solutions, evaluate effectiveness, and adjust actions as required.

	Specialist expertise for program development 
	· Demonstrated knowledge of and experience in designing, facilitating and leading high-quality, evidence-informed professional learning
· Demonstrated knowledge of excellence in teaching and learning including deep, evidence-informed learning area knowledge and curriculum, pedagogy, instructional practices, and assessment
· Demonstrated extensive experience in leading teams of teachers in school improvement initiatives to support learning growth for all students in a discipline area. 

	Relationship building 
	· Demonstrated ability to establish and maintain effective relationships with teachers and colleagues from across the division and Academy, and key stakeholders
· Demonstrated ability to build trust by modelling and sustaining integrity with consistent and respectful actions, values, and communication
· Demonstrated ability to promote harmony and consensus through diplomatic handling of disagreements
· Demonstrated ability to identify potential issues and maintain awareness of the broader political, organisational, and demographic contexts in which we operate.



	QUALIFICATIONS

	· [bookmark: Qual]Essential: VIT registered and substantively employed in a school
· Essential: Bachelor's degree in Education
· Desirable: Relevant qualification in curriculum and assessment specialist expertise
· Desirable: experience in leading emerging approaches to using generative artificial intelligence in education, in line with Department of Education policy and the Australian Framework for Generative AI in Schools 



	DEPARTMENT OF education Values

	Victorian Public Sector Values
DE employees commit to the public sector values as outlined in Section 7 of the Public Administration Act 2004, DE has adopted these values more information: http://www.education.vic.gov.au/Public-Sector-Values.aspx
[image: ]



	KEY SELECTION CRITERIA

	· Demonstrated educational leadership.  
· Demonstrated resource, managerial and administrative ability.   
· Demonstrated experience of planning, policy and program development and review.
· Demonstrated specialist expertise for program development.
· Demonstrated interpersonal and communication skills.



EEO AND OHS Commitment
The Department values diversity and is committed to workforce diversity and equal opportunity in schools and all education workplaces. The Department recognises that the provision of family friendly, supportive, safe and harassment free workplaces is essential to high performance and promotes flexible work, diversity and safety across all schools and Department workplaces.

VIT / LANTITE
To be eligible for employment, transfer or promotion in the principal or teacher class a person must have provisional or full registration from the Victorian Institute of Teaching. In addition, from 3 August 2020, to be eligible for employment in the principal class or teacher class, a person who graduated from a Victorian Initial Teacher Education program after 1 July 2016, must demonstrate that they have passed the literacy and numeracy test for initial teacher education (LANTITE) requirements. This condition is satisfied where the LANTITE requirement is part of the Victorian Initial Teacher Education program completed by the person.
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