


We acknowledge the Traditional Owners throughout Victoria and pay respect to the 

ongoing living cultures of First Peoples. We recognise their deep connections to the 

places where we do our work for continuous school improvement. We continue to 

learn from the vibrant and innovative knowledge systems of First Peoples, and the 

depth of their teaching, learning and education practice. We observe their resilience 

through times of change and find ways to promote this through our work. We 

understand that each of us has a role in supporting each other to respectfully walk 

and work together.











Career Start journey map
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Career Start Reflections

A structured format to 

mentoring which has 

allowed for a productive 

partnership.

- Mentor

I’ve had so much support from being 

able to attend these workshops and it 

has been invaluable to helping me 

build confidence.

- Graduate

I feel more confident and eager to keep 

becoming the best educator I can.

- Graduate

This program is the best 

support program I have seen 

for new teachers.  It also 

builds capacity in middle 

leaders.

- Mentor

I feel seen and valued.

- Mentor

The gift of time 

built into the daily 

timetable to meet 

with my graduate.

- Mentor

Collaboration with other grads and 

hearing about their experiences 

and challenges.

- Graduate









Questions



career.start@education.vic.gov.au
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