Victorian Aspiring Principal Assessment

The Victorian Aspiring Principal Assessment (VAPA) is an assessment for aspiring principals that determines
whether they are ready to be appointed to a principal role, and what professional development they require. It
recognises the strengths, potential and expertise of educators in Victorian schools.
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360° feedback

Online surveys that collect perspectives on an aspiring
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What is assessed?

Professional practice areas

Emotionally intelligent
leadership competencies

(¥ Leading teaching and learning (V¥ Self awareness

Feedback and
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. professional
. learning

(¥J Developing self and others (¥ Awareness of others

(¥ Leading improvement,
innovation and change

(¥ Authenticity
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(¥ Emotional reasoning

. Able to be
- appointed to a
- principal role

(¥ Leading the management
of the school

J Self-management

(v Engaging and working

(¥ Positive influence
with the community





